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How to get here
It can be hard to find a car park space here, so please try to use our park & ride service or public transport.

Park & Ride

The Dartline park & ride bus (PR3) is quick and inexpensive.  It runs to the RD&E Wonford from Digby (near Tesco superstore and junction 30 on the M5).  There are signs to the RD&E park & ride on some of the main roads in Exeter.  Parking is free and easy-access buses provide a direct link to the hospital for only £1.20 return. 
By Bus

Stagecoach buses H1 and H2 run to the RD&E Wonford from Exeter High Street.  

The following buses stop next to the hospital on Barrack Road:

· Stagecoach buses from Exmouth, Dawlish, Torbay, Teignmouth and Plymouth.

· First Southern National bus X53 from Weymouth, Seaton, Beer and Sidford.

· Turner’s Tour bus 374 from Chumleigh, Lapford, Morchard Bishop and Crediton.

Phone Traveline on 08706082608 for all bus details.

By Train

Exeter Central and Exeter St David’s railway stations are about three miles from us.  Stagecoach buses H1 and H2 run to the RD&E Wonford from both stations.

By Car

Please follow the signs to the hospital from most of the main routes into Exeter.  Then follow signs to our car parks.  There is free disabled parking near all main entrances and in our main car parks.  Please allow plenty of time to find a space.

Car Parking Charges

Our car parks are pay and display so please bring plenty of change.  You pay £1.50 for two hours, £3.00 for four hours and £6.00 for a full day. For any queries call the car parking office (01392) 402358.
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Acceptable Personal Identity Documents

Prospective employees will need to provide either of these two combinations:

· Two forms of photographic personal identification and one document confirming their address

· One form of photographic personal identification and two documents confirming their address

All documents must be originals.

________________________________________________________________________

Acceptable photographic documents:

· Current UK (Channel Islands, Isle of Man or Irish) passport or EU/other nationalities passport

· Passports of non-EU nationals, containing stamps, a visa or a UK residence permit showing the immigration status of the holder in the UK

· A current UK (or EU/other nationalities) photo-card driving licence with counterpart

· A national ID card and/or other valid documentation relating to immigration status and permission to work

Acceptable confirmation of address documents:

(the document must show the name and address of the applicant)

· Current UK photo card with corresponding paper form or old style driving licence 

(if not already presented as a photographic ID document)

The following documents must have been issued within the last 3 months:

· Recent utility bill (gas, electric or phone) or a certificate from a supplier of utilities confirming the arrangement to pay for the services on prepayment terms (note: mobile telephone bills are not acceptable). Utility bills in joint names are permissible

· Bank, building society or credit union statement or passbook containing current address

· Current benefit book or card or original notification letter from Department of Work and Pensions (DWP) confirming rights of benefit

The following documents must have been issued within the last 12 months:

· Local authority tax bill valid for the current year

· Most recent mortgage statement from a recognised lender

· Current local council rent or tenancy agreement

· Confirmation from an electoral register search that a person of that name lives at the claimed address
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NHS Discounts – NHS discounts is the number one benefits web portal for NHS employees in the UK.  They give members free access to trusted retailers and top brands with special savings and offers across a wide range of categories – from holidays and electrical goods to clothing, CD’s and gifts.  

Staff Discounts – Red Guava – Red Guava Benefits is provided to Health Sector Organisations completely free of charge.  There are no hidden membership costs – the scheme is entirely voluntary.  
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Cycle to work scheme – In partnership with Cyclescheme you can now purchase a bike and its accessories through your RD&E NHS salary FREE of tax and national insurance payments. 
Child Care Services – It is the aim of the Childcare Department to help all NHS parents balance their work and family life by providing professional and affordable childcare services and family support by providing:

· Hospital Nursery Facilities 

· Hospital Play Scheme 

· Childminding Facilities 

· Salary Exchange Scheme 

· Childcare Voucher Scheme 

NHS Mortgages – If you are finding it hard to get a mortgage that allows you to own the home you want, there might now be an answer.  Whether you’re looking to buy your first home, want to move nearer to work or simply need somewhere bigger for your expanding family, NHS Mortgages Services are the people to speak to. 

Staff Lottery – The staff lottery is a monthly draw that takes place on the first working day of each month.  By entering the staff lottery you are giving yourself a fantastic chance to win cash prizes every month, as well as raising money for staff benefit purposes.  Any member of staff with a regular contracted salary can take part from as little as £1 a month.  It is simple and easy to join just fill in an application which can be found on the Trust Intranet site. 

Employment Breaks – Allows NHS staff, after a period of employment to take a career break from the Trust to assist with plans and issues within their home lives

