
Request title:  
Staffing, Staff in post as at 1st January 2016  

Date of Response: 19th February 2016 
 

Further to your Freedom of Information request, the Trust has answered your questions in 
the order they appear in your request. 
  
Request and reply 
Could you please confirm:- 

-      The total number of staff in each of the following categories as at 1st January 2016 
o                   Nurse grades (preferably split by grade)        

Nursing and Midwifery  Total 
Number 
employed 

Apprentice 38 

Assistant/Associate Practitioner 3 

Assistant/Associate Practitioner Nursing 7 

Health Care Support Worker 627 

Healthcare Assistant 293 

Midwife 150 

Midwife - Manager 29 

Modern Matron 94 

Nurse Manager 5 

Sister/Charge Nurse 18 

Specialist Nurse Practitioner 50 

Staff Nurse 1564 

Total 2878 

 
o Doctor grades (preferably split by grade) 

Medical and Dental  Total 
Number 
employed 

Associate Specialist 17 

Consultant 313 

Foundation Year 1 41 

Foundation Year 2 42 

General Medical Practitioner 1 

Hospital Practitioner 4 

Senior House Officer  5 

Specialist Registrar 163 

Specialty Doctor 35 

Specialty Registrar 36 

Staff Grade 2 

Trust Grade Doctor - Specialty Registrar 47 

Total 706 

 
 



o Non-clinical grades (split not necessary) 

Administration and Clerical 1494 

Estates and Ancillary 646 

 
o Senior Managers and Executives 

As at the 1st January 2016 the Trust employed a total of 14 Senior Managers and 
Executives. 
 

o Total number of staff employed 
As at the 1st January 2016 the Trust employed a total of 6724 staff. 

 
-      Since January 1st 2016, has the Trust reduced the salary or wages, by way of a reduction in 

contracted hours or direct salary deduction, of any of the staff listed in the above categories 
due to financial pressures, a reduction in budget or no funds being available within the 
budgets? Please also confirm whether this is a permanent or temporary reduction. Wages 
and salaries that have been reduced through other than the Trust’s financial constraints (for 
example new job share arrangements, semi-retirement, demotion etc) are not required. 

      No. 
-      If yes to the above question, please provide the number of affected staff split into the 

categories as above. A list of specific departments/wards etc would be useful. 
      Not applicable, please see the answer above. 

 
Please note: The figures provided above are based on the headcount for Permanent and Fixed Term 
staff. 
 


